As London’s Green Party MEP, I am deeply
proud that more than one million EU27
citizens choose to call our city home.
I am glad that the vast majority of Londoners voted to
remain in the European Union. Migration is the lifeblood of
London, making it one of the world’s most diverse, culturally
rich and vibrant cities in which to live, work and thrive.
Since the referendum, the Tory Government has used EU27
citizens in London as bargaining chips - leaving them in a
state of limbo, often feeling unwelcome in their own homes.
Being a Londoner is not a question of where you were born,
the language you speak, your religion, who you love, or the
colour of your skin. It's about being open-minded, sharing a
sense of humanity, and remaining united in our diversity.

We are Londoners | We are Europeans | We are citizens of the world

It’s time to make ourselves heard!
(*Please see scottainsliemep.org.uk/LDNlovesEU for references)

Healthcare

Small Businesses

• One third of all EU27 nationals
staffing the NHS work in London
• Royal Brompton is the UK
hospital most reliant on these
staff, with 28% of doctors and
27% of nurses from the EU27

Taking care of our
ageing population

Hospitality

• One fifth of all small employers
in the UK rely on staff from the
EU27

• 28% of workers in London's
construction industry were born
in the EU27

• More than a third of workers in
London's hospitality sector are
EU27 nationals

• 1 in 7 start-up entrepreneurs in
London are EU27 nationals

• Half of London's home-building
workforce is from an EU27
country

• 75% of the UK's waiting staff,
37% of housekeepers and 25%
of chefs are from the EU27

• Without these workers the
Government cannot meet its
target of building 300,000
homes a year

• Without any new EU migration
or an increase in British
applicants, the industry could
face a shortfall of more than
60,000 jobs each year

Building the homes that
Londoners need

Bringing the flavours of
the world to our city

• 95% of small businesses have
no experience of using the
complex immigration system
currently used to recruit
non-EU workers

• Since the referendum, over
10,000 EU27 staff have quit the
NHS which is heading for a
recruitment crisis with 40,000
nursing vacancies

Construction

CREATING JOBS AND Keeping
our high streets vibrant

"It looks more and more likely to me that I will be forced out of the UK by a hostile government that has no
empathy nor appreciation for individuals who chose to build their lives here and contribute to our society."

Ina Ballik
originally from Germany, who came to
the UK in 2006

Help to show the world why
Simply take a selfie holding up the poster on the other
side of this leaflet
Share using th

e hashtag

#ldnloveseu

Scott Ainslie MEP
www.scottainsliemep.org.uk
@ScottMEPLondon

Record a video telling the world what you love about
living in London, and why its diversity is important to you
Display the poster on the other side of this leaflet on a
wall, in a window - or anywhere you can think of to show
solidarity with all the Londoners in our great city
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